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QUESTION ONE (COMPULSORY) 

(a) Explain any three essentials of a sound wage and salary structure.                                     [3 marks] 

(b) Describe any four factors affecting wages or salary levels of employees.                           [8 marks] 

(c) Explain the four basic components of pay.                                [4 marks] 

QUESTION TWO 

(a) “Human resource development plays a vital role in the success and growth of an organization”. 

Discuss                                                                                                                                 [8 marks] 

(b) Describe the principles that could lead for successful implementation of HRD plans in an 

organization.                                                                                                                        [7 marks] 

QUESTION THREE 

(a) Explain the evolution of human resource management             [6 marks] 

(b) Highlight four managerial functions of a human resource manager in an organization.    [4 marks] 

(c) Enumerate five ways in which human resource professionals can contribute towards making 

human resources into competitive advantage                                                                      [5 marks] 

QUESTION FOUR 

(a) Explain five source of external recruitment that the HR manager could use to source for 

employees.                                                                                                                           [5 marks] 

(b) Highlight and describe five methods of recruitment that an organization can hire to get the right 

employee.                                                                                                                            [5 marks] 

(c) Explain briefly the methods in interviewing an employee                                                  [5 marks] 

QUESTION FIVE 

(a) State five objectives of human resource planning in organizations                                    [5 marks] 

(b) Elucidate five factors that have increased the demand for human resourcing planning in 

organization.                                                                                                                        [5 marks] 

(c) Highlight the importance of human resource planning in an organization                         [5 marks] 

 


